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Conditions: You are a Brigade or Task Force chaplain and your unit is scheduled to deploy in support of combat operations. Given a division 
OPORD, access to FM 1-05 and available UMTs. This task should not be trained in MOPP 4. 

 
Standards: Coordinate religious support in the operational environment by correctly completing all 19 performance steps, brief (role play) the plan to
the unit commander, and submit the required staff products IAW command guidance.

 

 

Special Conditions:  None

 
Safety Risk: High
 
MOPP 4:  Never
 
 

 
Cue: None 
 

 

 

 
 
 
Remarks: None 
 
Notes:  None 
 
 
 

Task Statements

DANGER

None

WARNING

None

CAUTION

None
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Performance Steps
 1. Conduct a review with subordinate UMTs of FM 1-05 Religious Support.

 2. Identify and discuss terms and concepts with subordinate UMTs.

      a. Chaplain Corps' two required capabilities - Provide and Advise

      b. External and Internal Advisement

      c. Chaplain Corps Core Competencies are: Nurture, Care, Honor

      d. Military Decision Making Process (MDMP)

      e. Force projection's five processes

           (1) Mobilization

           (2) Deployment

           (3) Employment

           (4) Sustainment

           (5) Redeployment

      f. Joint, interagency, international, multinational Operations

      g. Levels of war - tactical, operational, strategic

      h. Defense support of civil authorities (DSCA)

      i. The Operations Process (plan, prepare, execute, assess)

      j. Running Estimate

      k. Religious Support Plan (RSP) Tab D (Religious Support) to Appendix 2 (Personnel Services Support) to Annex F (Sustainment) to
XXXXXXXXXXXXXXXX

 3. Actively integrate with staff into the Military Decision Making Process (MDMP) to determine the concept of support.

      a. Review the Operations Order for Religious Support requirements.

      b. Attend key briefings and rehearsals.

      c. Prepare RS portions of operational plans, orders, directives.

      d. Understand annual long range calendar.

      e. Regular communication and coordination with staff members.

 4. Write (or acquire) and maintain a Religious Area Analysis (RAA) of the AOR and distribute to subordinate UMTs.

 5. Write and maintain a brigade religious support running estimate.

      a. It is a primary task of each staff section including the UMT

      b. It is an intentional and continuous assessment of current and future operations

      c. Enables UMTs to determine the implications of what is happening and forcast what may happen
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      d. Ensures the careful and intentional planning and execution by following a logical, continuous, and methodical process

      e. Determines area coverage to address RS gaps effecting personnel both internal and external to the unit

 6. Write the brigade Religious Support Plan (RSP) for inclusion in the operations order (OPORD) which will:

      a. Inform the command and staff of the RS concept

      b. Facilitate the UMT's ability to coordinate key tasks for its concept of support with commanders, staff, and higher and subordinate UMTs

      c. Provide guidance of the supervisory UMT to subordinate UMTs

      d. Assign responsibilities

      e. Define area support requirements

      f. Authorize coordination between subordinate UMTs and adjacent commands

      g. Assist subordinate UMTs in planning, preparing, executing, and assessing RS to their units

      h. Provide subordinate UMTs with instructions critical to developing their own RSP

 7. Brief the religious support plan to the command.

 8. Publish fragmentary orders (FRAGOs) or warning orders (WARNOs) as needed to disseminate information on RS activities, coordinate for support,
and publish guidance on changes or additions to the original RSP.

 9. Provide LEADERSHIP to subordinate UMTs.

      a. Supervise and synchronize the religious support operations.

      b. Ensure all three categories of religious support in the brigade AO are conducted.

           (1) Unit support

           (2) Area support

           (3) Denominational or distinctive faith group support

      c. Conduct inspections of UMT personnel and equipment.

      d. Rehearse the plan by phase with subordinate UMTs.

      e. Train or rehearse tasks critical to mission success.

 10. Ensure command and staff advisement is being conducted.

      a. Internal advisement on religion, morals, and ethics in relation to Soldiers within the command.

      b. External advisement on specifics of the religious environment within the area of operations that may impact mission accomplishment.

 11. Ensure subordinate UMTs are focused and prepared to execute the RSP.

 12. Ensure subordinate UMTs are properly resourced and positioned by command to meet the religious support requirments and have the ability to
move and communicate.

 13. Provide pastoral support to subordinate UMTs to improve resiliency prior to execution of their mission.

 14. Coordinate the provision of religious support with higher, adjacent, and subordinate UMTs in a spirit of teamwork, communication, and respect.
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(Asterisks indicates a leader performance step.)
 
 
Evaluation Guidance:  Score the Soldier GO on performance measures passed. Score the Soldier NO GO on any performance measure failed.
The Soldier must score a GO on all 19 performance steps to receive a GO on the task. If the Soldier scores a NO GO, show the Soldier what was wrong
and retest.
 
Evaluation Preparation:  To evaluate this task, provide the required instruction, an OPORD for a Unified Land Operation, a religious support plan
(RSP) template, and designate a role player to act as unit commander. The Soldier must correctly perform all 19 performance steps for coordinating
religious support in the operating environment to receive a go at this task.
 

 
 
Supporting Reference(s):

 

 

 15. Ensure Distinguished Faith Group Leaders (DFGL) are vetted, trained, and supervised.

 16. Identify, requisition, and maintain necessary assets and resources.

 17. Provide resources to subordinate UMTs by accessing higher headquarter's products and developing products specific to the unit's AOR.

 18. Coordinate with subordinate UMTs a plan for providing religious support for widest faith group representation as possible.

 19. Conduct routine analysis of religious support operations to ensure continued effectiveness.

PERFORMANCE MEASURES GO NO-GO N/A
1. Conducted a review of FM 1-05 Religious Support with subordinate UMTs.

2. Identified and discussed terms and concepts with subordinate UMTs.

3. Integrated with the staff into the Military Decision Making Process (MDMP) to determine the concept of
support.

4. Wrote (or aquired) and maintained a Religious Area Analysis (RAA) of the are of operations (AOR) to
distribute to subordinate UMTs.

5. Wrote and maintained a brigade religious support running estimate.

6. Wrote the brigade religious support plan (RSP) for inclusion in the operations order (OPORD).

7. Briefed the religious support plan to the command.

8. Published fragmentary orders (FRAGOs) or warning orders (WARNOs) as needed to disseminate
information on RS activities, coodinate for support, and publish guidance on changes or additions to the
original RSP.

9. Provided LEADERSHIP to subordinate UMTs.

10. Ensured command and staff advisement was conducted.

11. Ensured subordinate UMTs were focused and prepared to execute the RSP.

12. Ensured subordinate UMTs were properly resourced and positioned by command to meet the
religious support requirements and have the ability to move and communicate.

13. Provided pastoral support to subordinate UMTs to improve resiliency prior to execution of their
mission.

14. Coordinated the provision of religious support with higher, adjacent, and subordinate RSTs/UMTs in a
spirit of teamwork, communication, and respect.

15. Ensured distinquished faith group leaders (DFGLs) were vetted, trained, and supervised.

16. Identified, requisitioned, and maintained necessary assets and resources.

17. Provided resources to subordinate UMTs by accessing higher headquarter's products specific to the
unit's AOR.

18. Coordinated with subordinate UMTs a plan for providing religious support for widest faith group
representation as possible.

19. Conducted routine analysis of religious support operations to ensure continued effectiveness.

Step Number Reference ID Reference Name Required Primary
AR 165-1 Army Chaplain Corps Activities Yes No

ATP 1-05.02 RELIGIOUS SUPPORT TO FUNERALS AND
MEMORIAL CEREMONIES AND SERVICES

No No

ATP 1-05.03 RELIGIOUS SUPPORT AND EXTERNAL
ADVISEMENT

No No

FM 1-05 Religious Support Yes No

JP 1-05 Religious Affairs in Joint Operations Yes No
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Materiel Items (NSN) : 
 

 
 
Environment: Environmental protection is not just the law but the right thing to do. It is a continual process and starts with deliberate planning.
Always be alert to ways to protect our environment during training and missions. In doing so, you will contribute to the sustainment of our training
resources while protecting people and the environment from harmful effects. Refer to the current Environmental Considerations manual and the current
GTA Environmental-related Risk Assessment card. 
 
Safety: In a training environment, leaders must perform a risk assessment in accordance with ATP 5-19, Risk Management. Leaders will complete the
current Deliberate Risk Assessment Worksheet in accordance with the TRADOC Safety Officer during the planning and completion of each task and
sub-task by assessing mission, enemy, terrain and weather, troops and support available-time available and civil considerations, (METT-TC). Note:
During MOPP training, leaders must ensure personnel are monitored for potential heat injury.  Local policies and procedures must be followed during
times of increased heat category in order to avoid heat related injury.  Consider the MOPP work/rest cycles and water replacement guidelines IAW FM
3-11.4, Multiservice Tactics, Techniques, and Procedures for Nuclear, Biological, and Chemical (NBC) Protection, FM 3-11.5, Multiservice Tactics,
Techniques, and Procedures for Chemical, Biological, Radiological, and Nuclear Decontamination. 
 
 

TADSS :  None

Equipment Items (LIN):  None

Step ID NSN LIN Title Qty
No materiel items specified

Prerequisite Individual Tasks :  None

Supporting Individual Tasks :  None

Supported Individual Tasks :  None

Supported Collective Tasks :

Task Number Title Proponent Status
16-TM-1002 Conduct Religious Services 16 - Chaplain (Collective) Analysis

16-TM-1001 Conduct Religious Services 16 - Chaplain (Collective) Approved

08-1-0248 Provide Comprehensive Religious Support to
Patients and Unit Members

08 - Medical (Collective) Superseded

ICTL Data :

ICTL Title Personnel Type MOS Data
Chaplain Captains
Career Course (C4)

Officer  AOC: 56A

AOC 56A, Chaplain Officer  AOC: 56A
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