Identify the Legal Implications of the Homosexual Conduct Policy

181-301-0001

Conditions:  Given information on the Army's guidance regarding the DoD homosexual conduct policy.

Standards:  Define what constitutes homosexual conduct.  Further, identify the responsibilities of a commander when inquiring into an allegation of homosexual conduct, including the rights of the soldier under inquiry.  Finally, identify the rights of a soldier who is being harassed or threatened based on a perceived sexual orientation. Included in this last standard is the ability to identify the commander's responsibilities toward a harassed or threatened soldier, as well as the commander's duty to properly investigate the soldier(s) who are alleged to have committed the harassment and/or threat.
Training and Evaluation Guide

Performance Steps:

.  Identify Legal Implications of the Homosexual Policy.

    a.  Discuss the key elements of the homosexual policy.

    b.  Discuss proper procedures for investigating homosexual conduct.

    c.  Discuss guidance addressing soldiers being harassed or threatened because of a perceived sexual orientation.

Performance Evaluation Guide

Evaluation Preparation: All performance measures must be completed IAW the UCMJ, MCM, and any other applicable regulations.

Brief Soldier: Tell the soldier that he or she is required follow the steps needed to motivate a soldier to perform to standards.  Tell the soldier that he or she will be required to correctly discuss and/or perform at least 75 percent of the steps needed to motivate a soldier to receive a GO.

	Performance Measures
	Results

	Identified the legal implications of the homosexual policy.
	GO / NO-GO

	   a.  Identified the key elements of the homosexual policy.


	GO / NO-GO

	    b.  Identified the proper procedures for investigating homosexual conduct
	GO / NO-GO

	    c.  Identified the specific guidance addressing soldiers being harassed or threatened because of a perceived sexual orientation.
	GO / NO-GO


Evaluation Guidance: Score the soldier GO if 75 percent or more of the performance measures are passed and NO-GO if less than 75 percent of the measures are passed.  If the soldier scores NO-GO on a performance measure, show the soldier what was done wrong and how to do it correctly.

Required References:

Misc Pub 27-7 (MCM which contains UCMJ).

AR 27-10

AR 600-20
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