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Condition: Given classroom instruction, AR 165-1, FM 1-05, Installation Rear Detachment Religious Support (RDSP) SOP and
handouts. Standard MOPP 4 conditions do not exist for thistask. See the MOPP 4 statement for specific conditions.

Standard: Demonstrate knowledge of requirementsto perform RDRS by briefing a RDRS plan with a grade of 70% or higher.

Special Condition: None

Safety Risk: Low

MOPP 4: N/A

Task Statements

Cue: None

DANGER

WARNING

None

CAUTION

None

Remarks: None

Notes: None
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Performance Steps

1. Demonstrate knowledge of where to access reference materials and instructions for performing RDRS, i.e.
Installation, Division, & BCT SOPs.

2. Participate in Rear D training activities.

3. Establish ongoing working relationships with deploying chaplain, RD Cdr, First Sergeant, and Family Readiness
Support Assistant IOT facilitate a smooth transition.

4. Coordinate with supervisory chaplains to determine availability for area coverage and duty rosters.
5. Integrate into the garrison chapel services run by divisional chaplains NLT 45 days prior to deployment.
6. Serves on the Rear Detachment Cdr’s staff.

a. Attends RD Cdr meetings

b. Occupies office in the unit area

c. Provides day to day religious support to the Soldiers/Families.

d. Advises the RD Cdr on matters of morals, religion and morale as affected by religion.

e. Sits on the BCT Family Readiness Group (FRG) steering committee and attends all Battalion and higher FRG
meetings.

f. Processes any Operation Helping Hand (OHH) requests with the Chaplain Tithes and Offerings Fund (CTOF)
Manager IAW OHH SOP.

7. Provide a link as advisor for the Forward Deployed Chaplain, Rear D Division Chaplain, and the Installation Chaplain.

8. Conducts unit memorials IAW current Div Memorial SOP and CG Policy Letter. This service will remember any fallen
Soldiers in concert with memorials held in Theatre of Operations.

9. Assist the garrison chaplain with Installation wide memorials, NOK notifications as required.

10. Plans and executes staff work to ensure appropriate Strong Bonds funding and programs are conducted during and
following deployment.

11. Coordinates and synchronizes actions with supervisory chaplains both division and installation level.
12. Supports the Garrison Chaplain Religious program.
a. Participates in the garrison worship activities.
b. Supports the garrison On Call Duty Chaplain (OCDC) program IAW mission requirements.
c. Attends garrison chaplain training meetings.
13. Liaison with Installation agencies in support of Soldiers and families.
14. Channel all RS CCIRs to Forward Deployed Chaplain, Div RD chaplain, and Installation Chaplain.
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15. Provides Redeployment training.

a. Reunion training for family members.

b. Changes in relationship training

c. Provide opportunity for spouses to take marital assessment instrument

d. Identify spouses with significant issues (financial, emotional)

e. Publicize education classes to assist family members with significant issues.
16. Provides Post-Deployment Training.

a. Reunion training

b. Suicide Awareness and Prevention training

c. Changes in relationship training

d. Communicating with children

e. Assist Rear D Cdrs to identify single Soldiers without a support system

f. Identify families with high levels of stress and separation issues

g. Provide opportunity for voluntary marriage education and enrichment workshop (one day).

(Asterisks indicates a leader performance step.)

Evaluation Guidance: Score the Soldier GO on performance measures passed. Score the Soldier NO GO on any
performance measure failed. The Soldier must score a GO on 70% of the performance measures listed to receive a GO
on the task. If the Soldier scores a NO GO, show the Soldier what was wrong and allow the Soldier a second brief.

Evaluation Preparation: To evaluate this task, prepare a check on learning exercise (Briefing) that requires the Soldier
to correctly identify the performance steps.
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PERFORMANCE MEASURES

GO

NO-GO

N/A

1. Demonstrated knowledge of where to access reference materials and instructions
for performing RDRS, i.e. Installation, Division, & BCT SOPs.

2. Participated in Rear D training activities

3. Established ongoing working relationships with deploying chaplain, RD Cdr, First
Sergeant, and Family Readiness Support Assistant IOT facilitate a smooth
transition.

4. Coordinated with supervisory chaplains to determine availability for area coverage
and duty rosters.

5. Integrated into the garrison chapel services run by divisional chaplains NLT 45
days prior to deployment.

6. Served on the Rear Detachment Cdr’s staff.

a. Attended RD Cdr meetings

b. Occupied office in the unit area

c. Provided day to day RS to the Soldiers/Families.

d. Advised the RD Cdr on matters of morals, religion and morale as affected by
religion.

e. Sat on the BCT Family Readiness Group (FRG) steering committee and
attends all Battalion and higher FRG meetings.

f. Processed any Operation Helping Hand (OHH) requests with the Chaplain
Tithes and Offerings Fund (CTOF) Manager IAW OHH SOP.

7. Provided a link as advisor for the Forward Deployed Chaplain, Rear D Division
Chaplain, and the Installation Chaplain.

8. Conducted unit memorials IAW current Div Memorial SOP and CG Policy Letter.
This service will remember any fallen Soldiers in concert with memorials held in
Theatre of Operations.

9. Assisted the garrison chaplain with Installation wide memorials, NOK notifications
as required.

10. Planned and executed staff work to ensure appropriate Strong Bonds funding
and programs are conducted during and following deployment.

11. Coordinated and synchronizes actions with supervisory chaplains both division
and installation level.

12. Supported the Garrison Chaplain Religious program.

a. Participated in the garrison worship activities.

b. Supported the garrison On Call Duty Chaplain (OCDC) program IAW mission
reguirements.

c. Attended garrison chaplain training meetings.

13. Liaisoned with Installation agencies in support of Soldiers and families.

14. Channeled all RS CCIRs to Forward Deployed Chaplain, Div RD chaplain, and
Installation Chaplain.

15. Provided Redeployment training.

a. Reunion training for family members.

b. Changes in relationship training

c. Provide opportunity for spouses to take marital assessment instrument

d. Identify spouses with significant issues (financial, emotional)

e. Publicize education classes to assist family members with significant issues.

16. Provided Post-Deployment Training

a. Reunion training

b. Suicide Awareness and Prevention training

c. Changes in relationship training

d. Communicating with children

e. Assist Rear D Cdrs to identify single Soldiers without a support system

f. Identify families with high levels of stress and separation issues

g. Provide opportunity for voluntary marriage education and enrichment
workshop (one day)
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Supporting Reference(s):

Step Number Reference ID Reference Name Required Primary
AR 165-1 Army Chaplain Corps Activities Yes No
FM 1-05 Religious Support Yes No

Environment: Environmental protection is not just the law but the right thing to do. Itis a continual process and starts
with deliberate planning. Always be alert to ways to protect our environment during training and missions. In doing so, you
will contribute to the sustainment of our training resources while protecting people and the environment from harmful
effects. Refer to FM 3-34.5 Environmental Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK
ASSESSMENT. vironmental protection is not just the law but the right thing to do. It is a continual process and starts with
deliberate planning. Always be alert to ways to protect our environment during training and missions. In doing so, you will
contribute to the sustainment of our training resources while protecting people and the environment from harmful effects.
Refer to FM 3-34.5 Environmental Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK
ASSESSMENT

Safety: In a training environment, leaders must perform a risk assessment in accordance with ATP 5-19, Risk
Management. Leaders will complete the current Deliberate Risk Assessment Worksheet in accordance with the TRADOC
Safety Officer during the planning and completion of each task and sub-task by assessing mission, enemy, terrain and
weather, troops and support available-time available and civil considerations, (METT-TC). Note: During MOPP training,
leaders must ensure personnel are monitored for potential heat injury. Local policies and procedures must be followed
during times of increased heat category in order to avoid heat related injury. Consider the MOPP work/rest cycles and
water replacement guidelines IAW FM 3-11.4, Multiservice Tactics, Techniques, and Procedures for Nuclear, Biological,
and Chemical (NBC) Protection, FM 3-11.5, Multiservice Tactics, Techniques, and Procedures for Chemical, Biological,
Radiological, and Nuclear Decontamination.

Prerequisite Individual Tasks : None
Supporting Individual Tasks : None
Supported Individual Tasks : None

Supported Collective Tasks :

Task Number Title Proponent Status
16-5-1001 Conduct Religious Services 16 - Chaplain (Collective) Approved
ICTL Data:

ICTL Title Personnel Type |MOS Data

AOC 56A, Officer AOC: 56A

Chaplain
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