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Conditions: The digital battalion battle staff is conducting combat or preparing to conduct combat operations or is operating in a normal peacetime
environment at a normal state of readiness. A commander or Soldier requests assistance with an ethical issue or policy. This task should not be trained
in MOPP 4.

Standards: Identify the issue, policy or problem, advise the commander/Soldier and perform appropriate actions IAW the Army Values and the
Ethical Reasoning Process.

Special Conditions: None

Safety Risk: Low
MOPP 4. Never

Task Statements

Cue: None

DANGER

WARNING

None

CAUTION

None

Remarks: None

Notes: None
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Performance Steps
1. Apply the Army Values to an ethical issue confronting a Commander or Soldier.

a. ldentify the Army values:
(1) Loyalty
(2) Duty
(3) Respect
(4) Selfless Service
(5) Honor
(6) Integrity
(7) Personal Courage
b. Identify the ethical issue confronting the Commander or Soldier.
c. Determine if there is conflict or agreement between the ethical issue and the Army Values.
d. Explain how the ethical issue conflicts or agrees with the Army Values.
e. Explain that the Army Values are used to determine right from wrong in any issue.
f. Advise the Commander or Soldier to resolve the issue in a manner that supports the Army Values.
2. Apply the Army Ethical Reasoning Process to an ethical problem confronting a Commander or Soldier.
a. ldentify the Army Ethical Reasoning Process:
(1) Identify the problem.
(2) Know the relevant rules.
(3) Develop and evaluate courses of action.
(4) Choose the course of action that best represents the Army Values.
b. Use the Ethical Reasoning Process to solve an ethical problem confronting a Commander or Soldier.
c. Present viable solutions (course of action) to the Commander or Soldier.
d. Advise the Commander or Soldier to select the solution that best supports the Army Values.

(Asterisks indicates a leader performance step.)

Evaluation Guidance: Soldiers should be evaluated based on their ability to perform the task in accordance with the performance measures
which are derived from the Army Values and the Army Ethical Reasoning Process. Soldiers who miss any performance measure should be retrained

and reevaluated.

Evaluation Preparation: To evaluate this task, prepare a check on learning exercise (Briefing, paper, quiz) that requires the Soldier to correctly
identify the performance steps.
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PERFORMANCE MEASURES GO NO-GO N/A
1. Applied the Army Values to an ethical issue confronting a Commander or Soldier.
a. Identified the Army Values
b. Identified the ethical issue confronting the Commander or Soldier.
c. Determined if there is conflict or agreement between the ethical issue and the Army Values.

d. Explained how the ethical issue conflicts or agrees with the Army Values.

e. Explained that the Army Values are used to determine right from wrong in the issue.
f. Advised the Commander Soldier to resolve the issue in a manner that supports of the Army Values.

2. Applied the Army Ethical Reasoning Process to an ethical problem confronting a Commander or
Soldier.

a. |dentified the Army Ethical Reasoning Process:

b. Used the Ethical Reasoning Process to solve an ethical problem confronting a Commander or
Soldier.

c. Presented viable solutions (courses of action) to the Commander or Soldier.
d. Advised the Commander or Soldier to select the solution that best supports the Army Values

Supporting Reference(s):

Step Number Reference ID Reference Name Required Primary
AR 165-1 Army Chaplain Corps Activities Yes No
FM 1-05 Religious Support Yes No
JP 1-05 Religious Affairs in Joint Operations Yes No
TADSS . None

Equipment Items (LIN): None

Materiel ltems (NSN) :

Step ID| NSN LIN Title | oty

No materiel items specified

Environment: Environmental protection is not just the law but the right thing to do. It is a continual process and starts with deliberate planning.
Always be alert to ways to protect our environment during training and missions. In doing so, you will contribute to the sustainment of our training
resources while protecting people and the environment from harmful effects. Refer to the current Environmental Considerations manual and the current
GTA Environmental-related Risk Assessment card. vironmental protection is not just the law but the right thing to do. It is a continual process and starts
with deliberate planning. Always be alert to ways to protect our environment during training and missions. In doing so, you will contribute to the
sustainment of our training resources while protecting people and the environment from harmful effects. Refer to FM 3-34.5 Environmental
Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK ASSESSMENT

Safety: In a training environment, leaders must perform a risk assessment in accordance with ATP 5-19, Risk Management. Leaders will complete the
current Deliberate Risk Assessment Worksheet in accordance with the TRADOC Safety Officer during the planning and completion of each task and
sub-task by assessing mission, enemy, terrain and weather, troops and support available-time available and civil considerations, (METT-TC). Note:
During MOPP training, leaders must ensure personnel are monitored for potential heat injury. Local policies and procedures must be followed during
times of increased heat category in order to avoid heat related injury. Consider the MOPP work/rest cycles and water replacement guidelines IAW FM
3-11.4, Multiservice Tactics, Technigues, and Procedures for Nuclear, Biological, and Chemical (NBC) Protection, FM 3-11.5, Multiservice Tactics,
Techniques, and Procedures for Chemical, Biological, Radiological, and Nuclear Decontamination. Everyone is responsible for safety. A thorough risk
assessment must be completed prior to every mission or operation.

Prerequisite Individual Tasks : None

Supporting Individual Tasks :

Task Number Title Proponent Status
805D-56A-6203 Advise Command Personnel on Moral, Ethical, 805D - Chaplain (Individual) Approved
Religious or Morale Issues

Supported Individual Tasks : None

Supported Collective Tasks :
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Task Number Title Proponent Status

16-TM-1005 Provide Religious Education 16 - Chaplain (Collective) Analysis

08-1-0248 Provide Comprehensive Religious Support to 08 - Medical (Collective) Superseded
Patients and Unit Members

16-TM-1006 Conduct Religious Support During Detainee 16 - Chaplain (Collective) Analysis
Operations

16-5-2002 Provide Religious Education 16 - Chaplain (Collective) Approved

16-5-3002 Perform Religious Administrative Support 16 - Chaplain (Collective) Approved

16-TM-1003 Perform Religious Administrative Support 16 - Chaplain (Collective) Analysis

ICTL Data :

ICTL Title Personnel Type IMOS Data

ICTL SMC CL64 Enlisted ASI: 28

Chaplain Basic Officer AOC: 56A, Rank: CPT, Duty Pos: VAH

Officer Leader

Course

ICTL SMC CL 65 Enlisted ASI: 2S

ICTL NRC-CL40 Enlisted ASI: 2S
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