Implement the Army’s Sexual Assault Prevention and Response Program
805C-010-0104
Conditions:  You are serving as a team, squad, section, or platoon leader in a mixed gender platoon.  You have access to AR 27-10, AR 195-2 and AR 600-20. 
Standards:  Implement the Army’s Sexual Assault Prevention and Response Program.
Performance Steps

1.   Define the Army’s Sexual Assault Policy as it relates to Army Values, Warrior Ethos, and Soldier's Creed

2.   Determine types of sexual assault, their effect, and victim responses.


3.   Identify risk factors and techniques used to prevent sexual assault

4.   Apply the new leader’s responsibilities within the Army’s Sexual Assault Prevention and Response Program

5.   Identify reporting options, procedures, and the implications of reporting or not reporting sexual assault for victims and perpetrators

6.   Identify victims’ rights and resources available to assist them
Evaluation Preparation:  
Setup:  Evaluate this task at the end of Sexual Assault Prevention and Response training.  Gather the items listed in the conditions statement.  
Brief Soldier:  Tell the soldier he or she will be evaluated on their ability to implement the Army’s Sexual Assault Prevention and Response Program. 
Performance Measures: 






GO
NO-GO

1. Stated the Army’s Sexual Assault Policy




_____
_____
2. Identified sexual assault terms and types, their effect, and victim

responses







_____
_____
3.
Stated risk factors and techniques used to prevent sexual assault
_____
_____
4.
Determined new leader’s responsibilities within the Army’s Sexual 

Assault Prevention and Response Program



_____
_____

5. Determined the proper sexual assault reporting options, procedures,

and implications of reporting and not reporting sexual assault 

_____
_____
6.
Stated victims’ rights and resources available to assist them
 
_____
_____
Evaluation Guidance:  SCORING:  Score the Soldier GO on performance measures passed.  Score the Soldier NOGO on any performance measure failed.  The Soldier must score a GO on all performance measures to receive a GO on the task.  If the Soldier scores NOGO, explain to the Soldier what was wrong with their performance and give them the opportunity to retest.
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