ART 4.2.1.4.1 Perform Human Resources Planning

Human resources (HR) planning support the commander’s mission
requirements. HR planners conducts mission and planning analysis,
creates possible courses of action, analyze and compare courses of
action, recommends a solution, and produce an operation plan or order
annex. (FM 1-0) (USAAGS)

NO. Scale Measure

01 Yes/No | Human resource support was integrated into the staff
process.

02 Yes/No Human resource support was integrated into the
command budget cycle.

03 Yes/No | Human resource element conducted mission analysis.

04 Yes/No | Human resource element produced a human resource
support plan to support mission.

05 Time To coordinate and plan human resource support for
mission.

06 Time To integrate written plan into mission operation order or
fragmentary order.

07 Time Needed to plan for resources.

08 Number | Of days required to determine requirements.

09 Number | Of days required to determine support requirements.

10 Yes/No | Operational communications nodes provided the ability
to maintain the common operational picture (COP).

11 Percent | Of coordinating operations occurring during a
designated time.

12 Number | Of coordinating actions processed correctly.

Supporting Collective Tasks:

Task |Title Proponent Echelon

No.

12-9- | Plan Replacement Processing 12 - Adjutant Echelons

1220 General Above
(Collective) Corps

63-7- | Participate in Logistics Preparation of 63 - Division

2095 | the Theater (Human Resource Multifunctional | (TOE)

Services) Logistics




| (Collective)




