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Condition: Given: Task Force HQs and a joint, multinational formation, in a forward deployed location, two or more subordinate 
Brigade Task Forces, digital communications equipment, Microsoft Share Point software and pertinent JOCSOPs, TACSOPs, and 
Religious Affairs annex to an OPORD with all required references (Theater Security Cooperation Plan, Theater Campaign Plan,
Theater Command Chaplain's intent, etc.). This task should not be trained in MOPP.

 
Standard: Display the 'know how' to Integrate Religious Based Analysis of the Operational Environment into Joint Task Force Staff 
Working Groups (WGs) in accordance with the working group OIC's guidance and the Theatre Command Chaplain's intent. Perform 
all ten performance measures without error.

 

Special Condition:  None

 
Safety Level: Low

 

MOPP:  Never
 
 

 
Cue: None 
 

 

 

 
 
Remarks: N/A 
 
Notes:  N/A 
 
 
 

Task Statements

DANGER

Follow procedures of the JTF.

WARNING

Follow procedures of the JTF.

CAUTION

Follow procedures of the JTF.
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(Asterisks indicates a leader performance step.)
 
 
Evaluation Guidance:  Score the Soldier a GO if all performance measures are passed. Score the Soldier a NO GO if
any step is failed. If the Soldier fails any step, show or tell him/her what was done wrong and how to do it correctly.
 
Evaluation Preparation:  Setup: Evaluate this task during either garrison
training or a field environment. Give the evaluated Soldier guidance,
purpose, reference material and situational awareness of the mission so they
can accurately demonstrate the 'know how' of Integrating Religious Based
Analysis of the Operational Environment into Joint Task Force Staff Working

Performance Steps
 1. Analyze the JTF battle rhythm and identify working group schedules and locations.

      a. J9 CMO/Piatform development WG.

      b. Host-nation force development WGs (to develop HN chaplaincy capabilities)

      c. J7 IIA and any religious outreach/engagement WGs

      d. JS Plans

 2. Determine which JTF RST members are best postured and prepared to integrate into pertinent working group.

 3. Review plans, orders, and directives given that explain the desired ENDSTATE of an operation.

 4. Determine the task and purpose of each WG and identify what RA input is required or adds value to the WG's output.

 5. Research Joint and Army doctrine that applies to the war fighting function or capability being delivered by the WG.

 6. Select a suitable mentor who can coach you through the process of integrating RA into the WG and improve your
SA/SU as pertains to the ENDSTATE desired by the CG.

 7. Prepare RFIs for higher, subordinate and non-theater resources.

 8. Develop products, scripts, and talking points/outlines for briefing at WGs or discussion.
WGs can often take on an informal tone with robust discussion and exchanges. NOTE: These products will
summarize the JTF Chaplain's analysis and will be actioned by the JTF RST NCOIC and other staff
members.

 9. Compile due outs required by the WG OIC/action officer for the next meeting. Develop products
and scripts for the meeting.

 10. Maintain integration by consistent participation in the WG and leverage knowledge gained from RAA and SLEs to
improve the SNSU of all WG members. This knowledge is drawn from:

      a. Subordinate RST SLEs

      b. RAA products

      c. J7 atmospherics reporting

      d. Religious sites (mosques,temples, churches, houses of worship, etc.)reporting

      e. Face-to-face interviews and engagements with host nation SMEs and religious leaders.
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Groups (WGs). Brief Soldier that he/she will be evaluated on his/her ability
to perform the task as all ten performance steps indicate without error.
 

 
 
Supporting Reference(s):

 

 
 
Environment: Environmental protection is not just the law but the right thing to do.  It is a continual process and starts
with deliberate planning. Always be alert to ways to protect our environment during training and missions. In doing so, you
will contribute to the sustainment of our training resources while protecting people and the environment from harmful
effects. Refer to FM 3-34.5 Environmental Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK
ASSESSMENT.  Environmental protection is not just the law but the right thing to do. It is a continual process and starts

PERFORMANCE MEASURES GO NO-GO N/A
1. Analyzed the JTF battle rhythm and identified WG schedules and locations.
     a. JS Plans
     b. J7 IIA and any religious outreach/engagement WGs
     c. Host-nation force development
WGs (to develop HN chaplaincy capabilities
     d. J9 CMO/Piatform development WG.
2. Determined which JTF
RST members are best postured and prepared to integrate into pertinent WGs.
3. Reviewed plans, orders, and directives given that explain the desired ENDSTATE
of an operation.
4. Determined the task and purpose of each WG and identify what RA input is
required or adds value to the
WG's output.
5. Researched joint and Army doctrine that applies to the war fighting function or
capability being delivered
by the WG.
6. Selected a suitable mentor who can coach you through the process of integrating
RA into
the WG and improve your SA/SU as pertains to the ENDSTATE desired by the CG.
7. Prepared RFis for higher, subordinate and non-theater resources.
8. Developed products, scripts,and talking points/outlines for briefing at WGs or
discussion. WGs can often take on an informal tone with robust discussion and
exchanges. NOTE: These products will summarize the JTF Chaplain's analysis and
will be actioned by the JTF RST NCOIC and other staff
members.
9. Compiled due outs required by the WG OIC/action officer for the next meeting.
Developed products and scripts for the meeting.
10. Maintained integration by consistent participation in the WG and leverage
knowledge gained from RAA and SLEs to improve the SNSU of all WG members.
This knowledge is drawn from:
     a. Subordinate RST SLEs
     b. RAA products
     c. J7 atmospherics reporting
     d. Religious sites (mosques,temples, churches, houses of worship, etc.)
reporting
     e. Face-to-face interviews and engagements with host nation SMEs and religious
leaders

Step Number Reference ID Reference Name Required Primary
ADRP 6-0 Mission Command No No
ATP 1-05.03 RELIGIOUS SUPPORT AND

EXTERNAL ADVISEMENT
No No

FM 1-05 Religious Support No No
FM 3-13 Inform and Influence Activities No No
JOINT PUB 1-05 Religious Affairs in Joint Operations No No
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with deliberate planning. Always be alert to ways to protect our environment during training and missions. In doing so, you
will contribute to the sustainment of our training resources while protecting people and the environment from harmful
effects. Refer to FM 3-34.5 Environmental Considerations and GTA 05-08-002 ENVIRONMENTAL-RELATED RISK
ASSESSMENT. 
 
Safety: In a training environment, leaders must perform a risk assessment in accordance with FM 5-19, Risk
Management. Leaders will complete a DA Form 7566 COMPOSITE RISK MANAGEMENT WORKSHEET during the
planning and completion of each task and sub-task by assessing mission, enemy, terrain and weather, troops and support
available-time available and civil considerations, (METT-TC). Note: During MOPP training, leaders must ensure personnel
are monitored for potential heat injury.  Local policies and procedures must be followed during times of increased heat
category in order to avoid heat related injury.  Consider the MOPP work/rest cycles and water replacement guidelines
IAW FM 3-11.4, Multiservice Tactics, Techniques, and Procedures for Nuclear, Biological, and Chemical (NBC)
Protection, FM 3-11.5, Multiservice Tactics, Techniques, and Procedures for Chemical, Biological, Radiological, and
Nuclear Decontamination.  In a training environment, leaders must perform a risk assessment in accordance with FM 5-
19, Risk Management. Leaders will complete a DA Form 7566 COMPOSITE RISK MANAGEMENT WORKSHEET during
the planning and completion of each task and sub-task by assessing mission, enemy, terrain and weather, troops and
support available-time available and civil considerations, (METT-TC). Note: During MOPP training, leaders must ensure
personnel are monitored for potential heat injury. Local policies and procedures must be followed during times of
increased heat category in order to avoid heat related injury. Consider the MOPP work/rest cycles and water replacement
guidelines IAW FM 3-11.4, Multiservice Tactics, Techniques, and Procedures for Nuclear, Biological, and Chemical (NBC)
Protection, FM 3-11.5, Multiservice Tactics, Techniques, and Procedures for Chemical, Biological, Radiological, and
Nuclear Decontamination.  
 
 
Prerequisite Individual Tasks :

Task Number Title Proponent Status
150-01E-0101 Apply Knowledge Management (KM) 150 - Combined Arms (Individual) Approved
150-01E-0104 Facilitate a Knowledge Management

Working Group
150 - Combined Arms (Individual) Approved

Supporting Individual Tasks :

Task Number Title Proponent Status
150-01E-0101 Apply Knowledge Management (KM) 150 - Combined Arms (Individual) Approved
150-01E-0104 Facilitate a Knowledge Management

Working Group
150 - Combined Arms (Individual) Approved

Supported Individual Tasks :

Task Number Title Proponent Status
150-01E-0101 Apply Knowledge Management (KM) 150 - Combined Arms (Individual) Approved
150-01E-0104 Facilitate a Knowledge Management

Working Group
150 - Combined Arms (Individual) Approved

Supported Collective Tasks :

Task Number Title Proponent Status
16-5-3002 Perform Religious Administrative Support 16 - Chaplain (Collective) Approved

ICTL Data :

ICTL Title Personnel Type MOS Data
Chaplain
Assistant, Skill
Level 5

Enlisted  MOS: 56M, Skill Level: SL5
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