Comply With Department Of Defense (DOD) Joint Ethics Regulatory (JER) Requirements

181-231-1001

Conditions:  You are a leader of a unit which has missions that requires assigned personnel to frequently perform their duties in an environment that includes non-federal agencies.

Standards:  Employ actions to prevent violations of the JER:

    1.  Identifies 100% of acts that violate the key provisions of the JER.

    2.  Employs actions that prevent violations of the key provisions of JER - 100% of the selected actions are appropriate for preventing potential violations.

Training and Evaluation

Performance steps:

1.  Identify authorized and prohibited gifts.

    a. Gifts from non-federal sources.

    b. Gifts from a subordinate.

    c. Prohibited travel benefits.

2.  Identify acts that constitute conflicts of interest.

    a. Prohibited compensation.

    b. Prohibited representation.

    c. Prohibited commercial solicitations.

    d. Prohibited employment.

    e. Conditions and situations that promote acts that constitute conflicts of interest.

3.   Identify prohibited support for and participation with non-federal agencies.

    a. Prohibited uses of government resources.

    b. Prohibited and authorized relationships/ support with non-federal entities.

    c. Prohibited political activity.

    d. Prohibited participation with non-federal agencies.

    e. Prohibited gambling activities.

Performance Evaluation Guide

Evaluation Preparation: Evaluate the soldier on a daily basis during the performance of duties to ensure that he /she complies with and exhibits a basic understanding of the Department of Defense (DOD) Joint Ethics Regulatory (JER) Requirements.

Brief Soldier: Tell the soldier that he or she is required follow the steps needed to motivate a soldier to perform to standards.  Tell the soldier that he or she will be required to correctly discuss and/or perform at least 75 percent of the steps needed to motivate a soldier to receive a GO.

Performance measures
Results

1.  Employed actions that prevented the unauthorized acceptance of gifts and travel benefits.

    a. Published a list of prohibited gifts and travel benefits.

    b. Prevented the acceptance of prohibited gifts and travel benefits.
GO / NO-GO

GO / NO-GO

2.  Employed actions that prevented acts that constitute conflicts of interest.

    a. Published a list of acts that constitute conflicts of interest.

    b. Prevented conflicts of interest violations.

        (1) Accepting prohibited compensation.

        (2) Conducting prohibited representation.

        (3) Conducting prohibited commercial solicitation.

        (4) Soliciting prohibited employment.
GO / NO-GO

GO / NO-GO

GO / NO-GO

GO / NO-GO

GO / NO-GO

GO / NO-GO

3.  Employed actions that prevented outside activities from conflicting with Army policy.

    a.  Published a list of outside activities that conflict with Army policy.

    b.  Prevented participation in outside activities that violate Army policy.

        (1) Unauthorized use of government resources.

        (2) Unauthorized relationships with non-federal entities.

(3) Unauthorized participation in political activities.

(4) Unauthorized participation in prohibited gambling.
GO / NO-GO

GO / NO-GO

GO / NO-GO

GO / NO-GO

GO / NO-GO

GO / NO-GO
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