Employ Military Justice

181-331-1001

Conditions: You are a leader who has the responsibility for the conduct and discipline of soldiers assigned to your unit.

Standard: Employ actions to enforce the provisions of UCMJ.  Identify 100% of the key provisions of the UCMJ process.

Training and Evaluation

Performance steps:

1.  Identify key elements of the Judicial Process.

    a. Jurisdiction. 

    b. Non-judicial.

    c. Judicial.

    d. Punishment.

2.  Identify Inquiry Process

    a. Preliminary inquiry.

    b. AR 15-6.

    c. Article 32.

3.  Identify Search and Seizure Procedures

    a. Authority.

    b. Procedure.

    c. Probable Cause.

    d. Chain of Custody.

    e. Inspections.

4.  Identify soldiers’ rights under Uniform Code of Military Justice.

    a. Soldier’s Rights

    b. When to inform a soldier of his/her rights.

    c. Advising a soldier of his/her rights.

5.  Identify Restriction Procedures.

    a. Authority.

    b. Procedures.

6.  Identify acts that constitute unlawful command influence.

    a. Definition of unlawful command influence.

    b. Acts that constitute unlawful command influence.

7.  Identify your role in the administration of non-judicial Punishment.

    a. Determine if act violates UCMJ.

    b. Report and recommend non-judicial punishment dispositions.

    c. Assist soldier with any necessary appeals. 

8.  Identify Legal Implications of the Homosexual Policy.

    a. Key elements of homosexual policy.

    b. Investigating homosexual conduct.

    c. Guidance addressing soldiers being harassed or threatened because of a perceived sexual orientation.

9.   Identify Prohibitions Against Membership and Participation in Extremist Organizations.

    a. Key elements of the Army’s policy prohibited.

    b. Acts that violate the Army’s policy.

10.  Identify Hazing Prohibitions.

    a. Definition of hazing.

    b. Acts that constitute hazing.

11.  Identify Key Elements of the Army Policy on Improper Superior-Subordinate Relationships and Fraternization.

    a.  Discuss the old Army policy on improper superior-subordinate relationships.

    b.  Discuss the new Army policy on improper superior-subordinate relationships.

    c.  Commander’s analysis and available disciplinary actions.

    d.  Fraternization and other related offenses.

Performance Evaluation Guide

Evaluation Preparation:  Evaluate soldiers during their normal duty performance.  All performance measures must be completed IAW the UCMJ, MCM, and any other applicable regulations.

Brief Soldier: Tell the soldier that he or she is required follow the steps needed to motivate a soldier to perform to standards.  Tell the soldier that he or she will be required to correctly discuss and/or perform at least 75 percent of the steps needed to motivate a soldier to receive a GO.

	Performance Measures
	Results

	1.  Identified all the key elements of the Judicial Process.

	GO / NO-GO

	2.  Identified all steps of the Inquiry Process
	GO / NO-GO

	3.  Identified all Search and Seizure Procedures.
	GO / NO-GO

	4.  Identified all a soldier’s rights under Article 31(b) Uniform Code of Military Justice.
	GO / NO-GO

	5.  Identified all the Restriction Procedures.
	GO / NO-GO

	6.  Identified at least one act that constitutes Unlawful Command Influence.
	GO / NO-GO

	7.  Identified his/her role in the administration of Non-judicial Punishment.
	GO / NO-GO

	8.  Identified the legal Implications of the Homosexual policy.
	GO / NO-GO

	Identified prohibitions against membership and participation in Extremist Organizations.
	GO / NO-GO

	10.  Identified all the hazing prohibitions.
	GO / NO-GO

	11.  Identified all of the key elements of the Army policy on improper superior-subordinate relationships and fraternization.
	GO / NO-GO


Required References:

Manual for Courts-Martial, United States (1995 ed.)

AR 27-10

AR 635-200

AR 600-20
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