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Conditions: Given classroom instruction, AR 165-1, FM 1-05, reading assignments to include the Covenant and Code of Ethics of Chaplains, and
the assignment rubric which are posted on Black Board. This task should not be trained in MOPP 4.

Standards: Identify in a two page paper the impact of pluralism on religious support in the pluralistic military environment and the necessity of
facilitating the free exercise rights of all personnel. Score a 70% or higher to receive to a passing grade.

Special Conditions: None

Safety Risk: Low
MOPP 4: Never

Task Statements

Cue: None

DANGER

WARNING

None

CAUTION

None

Remarks: Corrected minor spelling errors in the Evaluation Guidance and Evaluation Preparation Statements.

Notes: None
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Performance Steps
1. Demonstrate an understanding of the impact of the U.S. Constitution upon military ministry.

2. Identify the chaplain’s endorsing agency’s perspective on pluralistic military ministry.

3. Explain the capabilities of Advise and Provide.

4. ldentify the chaplain requirements IAW AR 165-1 in reference to religious pluralism and the free exercise of religion.
5. Explain the “Establishment Clause” of the U.S. Constitution and “Excessive Entanglement”.

6. Explain the authority for military ministry under U.S Code Title 10, Section 3547.

7. Explain chaplain responsibility according to DOD Directive 1300.17 on Religious Expression.

8. Develop an Ad Hoc Quiery on the unit's religious preferences.

9. Write a unit religious Preference profile.

10. Understand the concept of “Perform or Provide.”

11. Identify DFGLs for low density faith group leaders.

(Asterisks indicates a leader performance step.)

Evaluation Guidance: Score the Soldier's two page paper a GO on performance measures passed utilizing the grading rubric posted on Black
Board. Score the Soldier NO GO on any performance measure failed. The Soldier must score a GO on 70% of the performance measures listed above
to receive a GO on the task. If the Soldier scores a NO GO, show the Soldier what was wrong and require the Soldier to redo the paper.

Evaluation Preparation: Evaluate this task, utilize the grading rubric on Black Board to ensure correct identification of the performance steps.

PERFORMANCE MEASURES GO NO-GO N/A

1. Demonstrated an understanding of the impact of the U.S. Constitution upon military ministry.

2. |dentified the chaplain’s endorsing agency'’s perspective on pluralistic military ministry.

3. Explained the capabilities of Advise and Provide.

4. Identified the chaplain requirements IAW AR 165-1 in reference to religious pluralism and the free
exercise of religion.

5. Explained the “Establishment Clause” of the U.S. Constitution and “Excessive Entanglement.”

6. Explained the authority for military ministry under U.S Code Title 10, Section 3547.

7. Explained chaplain responsibility according to DOD Directive 1300.17 on Religious Expression.

8. Developed an Ad Hoc Quiery on the unit's religious preferences.

9. Wrote a unit religious Preference profile.

10. Understood the concept of “Perform or Provide.”

11. Identified DFGLs for low density faith group leaders.

Supporting Reference(s):

Step Number Reference ID Reference Name Required Primary
AR 165-1 Army Chaplain Corps Activities Yes No
DA PAM 165-3 Chaplain Training Strategy Yes No
FM 1-05 Religious Support Yes No
JP 1-05 Religious Affairs in Joint Operations Yes No
TADSS . None

Equipment Items (LIN): None
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Materiel Items (NSN) :

Step ID| NSN LIN Title | oty

No materiel items specified

Environment: Environmental protection is not just the law but the right thing to do. It is a continual process and starts with deliberate planning.
Always be alert to ways to protect our environment during training and missions. In doing so, you will contribute to the sustainment of our training
resources while protecting people and the environment from harmful effects. Refer to the current Environmental Considerations manual and the current
GTA Environmental-related Risk Assessment card. 2007 VTRB Recommendations:

Change title to read: Identify the Uniqueness of Religious Support in the US Army

Safety: In a training environment, leaders must perform a risk assessment in accordance with ATP 5-19, Risk Management. Leaders will complete the
current Deliberate Risk Assessment Worksheet in accordance with the TRADOC Safety Officer during the planning and completion of each task and
sub-task by assessing mission, enemy, terrain and weather, troops and support available-time available and civil considerations, (METT-TC). Note:
During MOPP training, leaders must ensure personnel are monitored for potential heat injury. Local policies and procedures must be followed during
times of increased heat category in order to avoid heat related injury. Consider the MOPP work/rest cycles and water replacement guidelines IAW FM
3-11.4, Multiservice Tactics, Technigues, and Procedures for Nuclear, Biological, and Chemical (NBC) Protection, FM 3-11.5, Multiservice Tactics,
Techniques, and Procedures for Chemical, Biological, Radiological, and Nuclear Decontamination.

Prerequisite Individual Tasks : None
Supporting Individual Tasks : None
Supported Individual Tasks : None

Supported Collective Tasks :

Task Number Title Proponent Status
16-5-3002 Perform Religious Administrative Support 16 - Chaplain (Collective) Approved
16-TM-1002 Conduct Religious Services 16 - Chaplain (Collective) Analysis
16-TM-1003 Perform Religious Administrative Support 16 - Chaplain (Collective) Analysis
16-TM-1001 Conduct Religious Services 16 - Chaplain (Collective) Approved
ICTL Data:

ICTL Title Personnel Type |MOS Data

AOC 56A, Chaplain | Officer AQC: 56A
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